
Important Information About Your Medical Benefits 

Effective June 1, 2009 

June 2009 

Dear Participant: 

As Trustees of the Automobile Mechanics’ Local No. 701 Union and Industry Welfare Fund, we are 
committed to providing you and your eligible dependents with the best possible benefits. As part of our 
ongoing efforts to enhance your coverage whenever possible, we have made some important changes to 
your medical benefits effective June 1, 2009. 

Medical Benefit Improvements 

In order to help ensure your dependent children receive appropriate preventive and wellness health care 
benefits, the Fund has increased the well baby care maximum and added a new well child care benefit. 
Benefits are payable for services received in accordance with guidelines recommended by the American 
Academy of Pediatrics (AAP). For more information on the AAP’s recommendations for preventive 
pediatric health care, log on to www.aap.org and type in “preventive” in the search window. 

Increased Lifetime Maximum Benefit for Well Baby Care. The lifetime maximum the Plan pays 
for well baby care, up to age two, has increased from $1,000 to $2,000 per child. 

Added Well Child Care Benefit. The Plan pays $150 per year for well child care for eligible 
dependent children age two and over.

The Plan will pay 80% of covered PPO expenses and 70% of non-PPO expenses incurred for both 
well baby and well child care, up to the maximum. These expenses are not subject to the Plan’s 
deductible. Covered services include physical examinations, immunizations, screenings, and lab 
tests.

Please keep this notice with your Summary Plan Description for future reference.  

If you have questions about these Plan enhancements, please contact the Fund Office. 

Sincerely, 

The Board of Trustees 

This announcement provides only highlights of recent changes to the Automobile Mechanics’ Local No. 701 Union and Industry 
Welfare Plan. Full details are contained in the documents that establish the Plan provisions. If there is a discrepancy between
the wording here and the documents that establish the Plan, the document language will govern. The Trustees reserve the right 
to amend, modify, or terminate the Plan at any time. 
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